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PRACTICUM/ FIELDWORK /O PSYCHOLOGY (Credits 4)

students should select at least 7 types of exercises, e.g. Job Analysis, Performance appraisal,
Competency mapping, group testing, test validation, construction of psychometric test, interview of
ntrepreneurs, personality profile, case study, organizational structure, etc., in consultation with the
eacher, and prepare detailed report of 5 cases. Students should present at least two case/exercises.
Reports of exercises should be neatly typed in the standard format and a bound copy should be
ubmitted. The report on topic like job analysis, performance appraisal, organizational structure,

tc. should be prepared on the basis of following points:

1. Nature of organization

2. Information about the selected department.
3. Sample description

4. Nature of exercise

5. Tools used (if any)

6. Data collection and analysis

7. Interpretation & discussion

8. Recommendation (if applicable)

9. Limitations

10. References

Notes:
General
1. Each batch of Practicum should consist of maximum 8 students.
2. A separate batch will be formed if this number exceeds even by one.
3. Workload for each batch will be equivalent to 8 lecture periods
4. Each student should conduct exercises in various organizations/ institutes/; one teacher
supervisor should accompany a group of students.

Eligibility for the Practicum Examination is subject to certification of Practicum by the teacher-
in-charge, HoD and the concerned agency.
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TYPES OF OD INTERVENTIONS II T3
4.1. Comprehensive OD Interventions I: search conference, future search
conference, confrontation meeting, strategic management activities.

4.2. Comprehensive OD Intervention II: real time strategic change, stream
analysis survey feedback method, appreciative inquiry.

4.3. Grid Organizational Development, Schein’s cultural analysis.

4.4. Training Techniques for OD: Behaviour modeling, Life and career planning,
Coaching & Mentoring, Instrumented training.

Total Number of Lectures 40
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