
A structured feedback system helps the institutions in   continuously improve its 
curriculum, teaching quality, governance, and overall student experience. The different 
types of feedback collected are as follows:

• Student Feedback on Curriculum and Outcomes
Students provide feedback on course content, syllabus relevance, difficulty level, and 
achievement of learning outcomes. This helps in aligning the curriculum with academic 
and industry requirements.

• Feedback on Governance (from Students)
This includes student opinions on administrative efficiency, transparency, grievance 
handling, and institutional policies. It ensures better student satisfaction and 
institutional accountability.

• Alumni Feedback
Alumni share insights based on their real-world experiences regarding how well the 
curriculum prepared them for careers or higher education. Their feedback is valuable 
for updating courses to meet industry standards.
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Programs

B. Com

Departments –

1. Accountancy & Costing

2. Banking

3. Business Administration

4. Business Practices

5. Business Laws

6. English 

7. Human Resource 
Management

8. Marketing

9. Statistics & Computer 
Applications

B.A

Departments –

1. English

2. Economics

3. French

4. Geography

5. Hindi

6. Political Science

7. Psychology

M. Com

M. Com (specialization in 
Business and Technology 

Management)

M.A.

1. M.A.(Economics)

2. M.A.(English)

3. M.A. (Psychology)

Curriculum Feedback Structure (2025-26)
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• Employer Feedback (Placement Feedback)
Employers who recruit students provide feedback on their skills, knowledge, attitude, and 
employability. This helps institutions understand industry expectations and skill gaps.

• Faculty Feedback
Teachers give input on curriculum design, teaching methodologies, resource availability, and 
student engagement. Their feedback supports academic planning and pedagogical 
improvements.

• Administrative (Admin) Feedback
Administrative staff provide feedback on operational processes, coordination, and 
institutional support systems, helping improve efficiency and management practices.

• Activity Feedback
Feedback is collected on various academic and co-curricular activities such as workshops, 
seminars, and events. It helps assess the effectiveness and impact of such initiatives.

• External Feedback (Internships and Field Projects from Employers)
Feedback from organizations offering internships or field projects evaluates student 
performance in practical settings. It helps bridge the gap between theoretical learning and 
real-world application.
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